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Plan C Contribution Rates
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Reciprocity
Retirement Eligibility
Retirement Components
Purchasing Service Credit
Disability & Death
How do I contact LACERA?

Your Retirement Picture

Retirement Plans

Retirement Eligibility



Retirement Plans

DC
Defined Contribution Plan:  
Empower 457(b) Horizons and 401(k)*  *(non-represented only)

DB
Defined Benefit Plan: 
LACERA Plan C – Safety Members
Guaranteed lifetime pension



Your Retirement Picture

Personal
Investments

SSA

LACERA Pension

Deferred
Compensation



Membership Eligibility

As an employee of Los Angeles County, 
you are now a member of one of the largest county retirement systems in the United States.

 Permanently employed
 Working ¾ time or more
 Condition of employment
 Effective first of the month 

following your hire date
 5 Year vesting requirement



Plan C Contribution Rate
Entry Age Contribution Rate %
All Ages 14.97%

Example:  Monthly Salary $6,000 x 14.97% = $898.20/mo. or $449.10/every check

Contribution rate subject to change
Interest rate change set by the Board of Investments
System actuarial valuations

Performed every one to three years as 
prescribed by law

Necessary to properly fund the system
Before-tax, semi-monthly payroll deductions 



Prior Membership
L.A. County employee prior to 2013—you 
may be eligible for a different LACERA 
plan.
Deferred contributions prior to January 1, 2013
 Vested Plan E Member
 Redeposit into a former plan 
 Eligible for reciprocity for service prior to 
January 1, 2013



Reciprocity
Benefits:
Helps meet minimum vesting and eligibility
Highest final compensation either agency
Separate retirement checks
LACERA health insurance based on LACERA service 
only (LA City exception)

Requirements: 
Join LACERA within 6 months of leaving prior system
No overlap
Must apply for retirement with each agency separately
Must retire concurrently (same date)
May not withdraw during employment

List of Reciprocal Systems:  Visit lacera.com >> Active Service >> Reciprocity



Retirement Eligibility
Safety Plan C members are eligible to 
retire:
Upon reaching age 50 and 
5 years of County service credit or combined 
County and reciprocal service



Retirement Components

Guaranteed lifetime pension
Based on:
Age 

Cap at age 57
 Years of Service 

Worked and Purchased
 Final Compensation 

Monthly average salary during any 72 
consecutive pay periods (36 months)

Annual limit effective 2025: $186,096 



Purchasing Service Credit
Previous County Service:
Temporary County service (Temp 
Time)
Redeposit of withdrawn 
contributions
Sick without Pay (SWOP)
Convert General County service to 
Safety service
Must first earn 5 years of 
Safety service
May convert up to 5 years

Rule of Thumb for Service Credit Purchases:  Sooner, rather than later!

Previous service counts toward Retiree Insurance subsidy!



Purchasing Service Credit
Other Government Service:
Federal Government
State of California
Any Public Agency within the State of California
US Military
Purchased non-County civilian service cannot be 
converted to Safety time

Rule of Thumb for Service Credit Purchases:  Sooner, rather than later!

Previous service counts toward Retiree Insurance subsidy!



Purchasing Service Credit

Figures are presented as a guide.  Your actual allowance may vary.



Death Benefits
Death prior to retirement is based on:
Amount of service credit member accrued

Vested vs.
Non-vested

Category of death 
Service-connected vs.
Nonservice-connected

Relationship of recipient to member
Eligible survivor vs.
Named beneficiary



Death Benefits
Special Death Benefits
During the performance of duty
As the result of external violence or physical force
Provides to surviving spouse or domestic partner

12 months salary
Additional % of survivor benefit (if applicable)

One child: 25%
Two children: 40%
Three or more children: 50%



Disability Benefits
Permanent disability resulting from an 
illness or injury
Disability Types:
Service-connected disability (SCD)

Directly related to your County employment
No minimum service credit

Nonservice-connected disability (NSCD)
Not related to your County employment
Requires minimum 5 years of County service credit
Reciprocal service credit counts toward 5 years



Retirement Health Insurance
County Retiree Health Insurance Subsidy
40% with 10 years service credit
4% with each complete year thereafter
100% subsidy with 25 years or more

Tier I 
Membership or Reciprocity prior to 8/1/14
 County will subsidize retiree and eligible dependents

Tier II 
Membership after 8/1/14
County will subsidize Retiree-Only rate
Member can insure eligible dependents, but must pay 
the difference



Poll Questions



How Do I Contact LACERA?
• By Phone - 800-786-6464
• By Fax -  626-564-6155
• In Person - By Appointment only
   No Walk-In Counseling
• Virtual Appointments Available
• Secure document drop off slot outside the building

  300 N. Lake Avenue,  Pasadena, CA  91101
• By Email –welcome@lacera.com
• My LACERA – Secure Messages 
• Online –lacera.com

mailto:%E2%80%93welcome@lacera.com
http://www.lacera.com/


Sworn Statement



Sworn Statement



Beneficiary Designation



Beneficiary Designation
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